
4 BIG QUESTIONS
FOR A CEO



Question N°1

You have a vision and solid corporate objective of 
what you want to attain. What percentage of people in
your company are aware of this and share your 
objective?

5%?  10%?  20%?  30%?  40%?
50%?  60%?  70%?  80%?

90%?  100%?



Question N°2

You are highly effective in managing your time and 
getting your priorities right.  What percentage of your
employees are as effective as you are? 

5%?  10%?  20%?  30%?  40%?
50%?  60%?  70%?  80%?

90%?  100%?



Question N°3

You are great at listening and communicating with 
others.  What percentage of your people are really 
good at communicating with each other?

5%?  10%?  20%?  30%?  40%?
50%?  60%?  70%?  80%?

90%?  100%?



Question N°4

You are highly enthusiastic and motivated in getting 
to the office each morning.  What percentage of your 
employees feel the same way going to work each day?

5%?  10%?  20%?  30%?  40%?
50%?  60%?  70%?  80%?

90%?  100%?



Disengaged Employees Cost U.S. 
Businesses Billions of Dollars 

According to the results of the 
Gallup Organization's 2009 
employee engagement surveys 
reported at the end of that year,
more than 25 million people 
were actively disengaged with 
their jobs and workplace at a 
cost to U.S. employers of $416 
billion in lost productivity. 



The Key Question

As a General how is your corporate
army armed against the crisis?



Like this?



Or like this?



Is it possible today,
to multiply the potential

of a company by 10?



Yes!  declares  international  consultant  & author Dan Low.  In  a  15-
minute Google+ meeting, Dan will demonstrate the psychological space
needed to succeed in business today. 

You are invited to answer the above 4 simple questions, and to discover
to  your  great  surprise,  that  90% of  companies  are  operating
dangerously and well  below their potential  or capabilities.  See CBS
News article by Margaret Heffernan here: 

http://www.cbsnews.com/8301-505125_162-57355776/study-most-managers-are-ineffective/.

You will also discover, how to release the creative thinking power of
your company, to obtain new ideas, solutions and options; reinvigorate
your teams with powerful tools to make them stronger.

You can also …

http://www.cbsnews.com/8301-505125_162-57355776/study-most-managers-are-ineffective/


Get our award-winning
Quantitative / Qualitative Analysis

of your Business or Portfolio in 3 Steps 

Resilience Rating + Diagnosis
Online, Quick, Easy, No charge to you

Measure your Business Effectiveness
Web-based employee and customer surveys

 

Develop a Bold Strategic Vision
Tools to multiply your corporate potential 10x

Leave with a complete, realistic, immediately operational vision at the
end of the Google+ meeting, to dramatically increase your bottom line
and the overall results of your company. These possibilities and new
vision not only allow each of us to feel more confident, but are highly
motivating towards the future.

1.

2.

3.



The 15-minute Google+ meeting is strictly reserved for CEOs and Managing
Directors. For more information call (33) 1 48 26 29 64. 

Or email us at: info@maximizeyourpotential.info

To perform a free ONTONIX resilience rating and diagnosis of your business
– with no obligation, please contact Alexander KOPRIWA at:

alexander@ontonix.com / Europe Mobile +33 (6) 12 99 95 88 / In Sweden call +46 8 669 96 50 
Vietnam +84938892638 / DL & Voice Mail +33 95 06 99 835 / Fax +33  95 56 99 835

GLOBAL DEVELOPMENT
Paris / Frankfurt / Stockholm

… /...
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C O M B I N E D   R E F E R E N C E S
See bottom links             

Alliant Energy, Alstom, Axa Group, Bechtel Corp., NASA, Organizational Dynamics
Inc. (ODI), Parexel  Corporation, Price  Waterhouse  Coopers, Yamana  Gold  Inc.,
Staples, Cision, API, Porsche, IBM, Boeing Research & Technology Europe, AUDI AG,
GE  Global  Research,  Dannon,  Dell,  Deloitte,  Dimension  Data  France,  General
Electric, Bertelsmann Group, France Loisirs, Marriott Corporation, IGS Group, Océ
France, PSA Group, Robert Bosch, Vectren Corporation, NCMS, Unicredit  Bank,
CRIDA/AENA, EADS CASA Espacio, ESA ESTEC, Polimeri Europa, ENI Group, INECO,
MSC Software, AutoForm Engineering GmbH, The Bristol Consulting Group, The
Pellas  Group,  Mizrahi  Tefahot  Bank,  BankserveAfrica,  Computer  Science
Corporation, Liberty Mutual Insurance Company, Veolia, Harvard University, The
American Management Association (AMA), Swiss Federal Institute of Technology,
Boston  Scientific,  Tsinghua  University,  Beijing  Jiaotong  University,  National
University of Malaysia, Capital University of Business and Economics, University
of Pretoria, University of Bath, Zurich University of Applied Sciences, Politecnico
di Milano, University of Genova, University of Michigan Health System, Cambridge
Trust, Swisscom, Chateau  Communities  Inc., Client  First  Associates, Galderma,
Inc.,  Gente  de  Talento,  Spartenburg  Regional  Hospital,  VA  Hospital  (Denver),
Hospital Universitario USP, Università di Roma La Sapienza, French Ministry of
Defense, Commander Navy Installations Command (CNIC), Polkomtel, US Army
Institute of Surgical Research (USAISR),  US Navy ...
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